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Marisa has provided skilled 
consultative services to 
organizations regarding: 
 
> Candidate Identification 
 
> Executive Negotiations 
 
> Executive Compensation  
 
> Candidate Relations and 

Assessment 
 
> Executive Recruiting 
 

 
Contact 
Please call Marisa at our 
Minnesota office at 
651.222.5120 or email her at 
mhinnenkamp@hrvaluegroup.com 

 

 
 
 
 
 
 

 

 
 
Marisa Hinnenkamp brings many years of nationally-recognized 
recruiting and candidate identification experience with her to her role 
as Executive Search Consultant for HRValue Group.  At HRValue 
Group she will be responsible for candidate identification, recruitment, 
assessment, referencing, and negotiations. 
 
Hinnenkamp came to HRValue Group from a top Minnesota executive 
search firm, where she worked as an Executive Recruiter.  She 
previously served as a Consultant with Clark Consulting, working with 
Boards of Directors and senior management to audit and design base 
salary programs, short-and long-term incentive plans, performance 
appraisals, and total compensation programs designed to ensure that 
executive compensation programs were in compliance with laws 
governing not-for-profit organizations.  Prior to her work at Clark 
Consulting, Hinnenkamp served as a Senior Associate with Tor Dahl & 
Associates as a co-presenter, project manager, interviewer, data 
analyst, seminar analyst, and work group facilitator. 
 
Education 
Hinnenkamp holds a Bachelor’s degree in Psychology from 
Kalamazoo College and completed her senior thesis at the prestigious 
Neuropsychiatric Institute at the UCLA Medical School.  She also 
completed studies at the International Institute in Madrid, Spain. 

 
 
“Through proactive recruitment and selection 
methods, we will find the slate of candidates 
for you who might not respond to ads or 
even be actively exploring a change.” 


